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NWCHR Survey Results*, Full Report 

May 2012 
Compiled by Kristin Carlson, Coordinator for the Northwest Coalition for Human Rights  

 

 
Total Started Survey: 50 

Total Completed Survey: 45  (90%) 

 

NWCHR Mission Statement 
 

Question 1. 

Please read the three proposed mission statements for the Northwest 

Coalition. Which mission statement do you prefer? 
 

Answered: 49 

Skipped: 1 

 
--- 

 

42.9% (21 people) preferred Option A: 

 

The mission of the Northwest Coalition for Human Rights (NWCHR) is to 

facilitate communication and collaboration among groups and individuals who are 

engaged in human rights work in the Northwest so we can find common ground 

and create a shared vision and a unified, strengthened voice to better promote 

understanding of human dignity, diversity, and equal justice in our region. 
 

Proposed edits: 
 

1)  Change “equal justice” to “social justice” 

 

2)  The mission of the Northwest Coalition for Human Rights (NWCHR) is to facilitate 

communication and collaboration among groups and individuals who are engaged in human 

rights work in the Pacific Northwest, to seek unity in action so we can find common ground 

and create a shared vision and a unified, strengthened voice to better promote 

understanding of human dignity, diversity, and equal justice in our region. 

 

--- 

 

12.2% (6 people) preferred Option B: 

 

The mission of the Northwest Coalition for Human Rights (NWCHR) is to 

facilitate communication and collaboration through sharing resources, information 
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and ideas among groups and individuals who are engaged in human rights work in 

the Northwest to better promote understanding of human dignity, diversity, and 

equal justice in our region as we celebrate each individual’s uniqueness and 

differences. 

 

Proposed edits: 
 

1) I would leave off the section about celebrating uniqueness and differences, since that 

makes it sound like the purpose of the group as a whole, but would be fine if we left it 

in there. I also like option C just fine. 

 

--- 

 

44.9% (22 people) preferred option C: 

 

The mission of the Northwest Coalition for Human Rights (NWCHR) is to foster 

an environment that promotes respect for human dignity and diversity—thus 

combating prejudice and discrimination—by facilitating communication and 

collaboration; sharing resources, information and ideas; and supporting collective 

action when necessary among groups and individuals who are engaged in human 

rights work in the Northwest. 
 

Proposed edits: 
 

1)  The mission of the Northwest Coalition for Human Rights (NWCHR) is to foster an 

environment that combat prejudice, discrimination, and civil rights violations on the part of 

individuals, groups, organizations, and state actors, and to promotes respect for human 

dignity and diversity—thus combating prejudice and discrimination—by facilitating 

communication and collaboration; sharing resources, information and ideas; and supporting 

collective action when necessary among groups and individuals individuals, groups, and 

institutions who are engaged in human rights work in the Northwest. 

 

--- 

 

Other comments that relate to the mission statement overall: 
 

1)  Why foster and facilitate only with those who are engaged in human rights work in the 

NW? Why not expand and engage others who are currently not engaged in such work? 
 

2)  It is not clear to me whether the NWCHR is an organization that works for human rights 

for all people or is an organization that advocates for the rights of people in the LGBT 

community. So far, I am not aware of action on the part of the NWCHR for the rights of 

indigenous peoples, Hispanics, Muslims, poor people, atheists, political prisoners, or other 

minorities or disadvantaged groups. If the goal of the NWCHR is the former, than your 
name and mission statement should make that clear. If your goal encompasses the latter 
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then you should broaden your focus of action regardless of what mission statement you 

adopt. 
 

3)  I prefer a mission statement that I can remember. The mission of the Northwest Coalition 

for Human Rights is to promote respect for human dignity and diversity in the Northwest. 

How you are going to do it would then be part of your plan/goals/non-negotiables/core 

statements or beliefs. 
 

4)  [NWCHR should be] supportive of collective action when necessary, as well as facilitating 

communication and collaboration, etc. I think that “creating a shared vision” sounds like 

effort that is not needed as we all will agree on promoting respect for human dignity and 

diversity... but may address it differently in our individual communities. The BCHRTF and 

the KCTF have a definitely shared mission-- but have embraced different tactics and 

approaches over the years. I believe this only makes us stronger. 

 

* * * * * 
 

Agenda for June 9, 2012 Meeting 
 

Question 2. 

We are planning our next meeting for Saturday, June 9th, 2012 in 

Moscow, ID. What should the agenda for the June meeting include? 

(check all that apply) 
 

Answered: 47 

Skipped: 3 

 

Discussion and, if appropriate, finalization of NWCHR’s 

mission, organizational structure, and purpose. 

89.4% (42 people) 

A lunchtime speaker to highlight a human rights topic 

relevant for our region (suggestions below). 

36.2% (17 people) 

Time for networking and small group discussion on 

regional human rights issues (suggestions below). 

38.3% (18 people) 

Discussion regarding a September 2012 NWCHR 

meeting in the Coeur d’Alene area. 

55.3% (26 people) 

 

Suggestions for lunchtime speaker: 
 

1)  Raul M. Sanchez, Director Office for Equal Opportunity Washington State University, 

Speaking, “Human Rights and Its Many Meanings: Nailing Down Definitions to Support a 

Plan of Action in the Northwest”  
 

2) Dr. Manivong J. Ratts, “What is social justice how do we take the next steps?” 

http://www.seattleu.edu/coe/Inner.aspx?id=6480  
 

3) Toney Driver, “The Importance of Unity” 

 

http://www.seattleu.edu/coe/Inner.aspx?id=6480
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Suggestions for discussion topics: 
 

1)  Recent cross-burning incident [outside Priest River, hosted by Shaun Winkler, a candidate 

for sheriff in Republican primary in Bonner County, ID] 
 

2)  In our area we hear a lot of anti Obama rhetoric that is quite blatantly racist. I would like to 

hear ideas about how to counter that--or if we even should!-- without becoming embroiled 

in non-productive political discussions. 
 

3) Discuss any actions taken since the last meeting concerning human rights issues, and the 

consequences of those actions/ accomplishments. 
 

4) What actions and/or education projects have been successful in your community? 
 

5) [How to] focus on collaboration among all regional groups engaged in protection of human 

rights instead of competing agendas. 
 

6) Educating community members, addressing public policy that allows discrimination, ways to 

take action. 

 

Other suggestions:  
 

1) At this point I think the most important task is to get a mission statement, structure and 

purpose clarified. It will keep the energy and effort focused on necessary tasks rather than 

dreaming and "what-if"ing. If there is a lunch break, that is a good time for informal 

networking but a speaker at this point would see premature. The 2nd most important task 

is to set a structure and a method for organizations and individuals to join NWCHR. I 

believe these 2 tasks could easily take the full 4 hours. 
 

2) Small group discussion could occur after the speaker, focusing on the things they thought 

were relevant for the region and applicable to our current job or passion. 
 

3) I always find the networking and interaction that happens at these gatherings to be the most 

energizing for me. Just asking the questions - what is happening in your area and how can 

we support you in what you are doing. 

 

* * * * * 
 

Finding the Center Human Rights Conference 
 

Question 3. 

Are you aware of the Finding the Center Human Rights Conference? 
 

Answered: 48 

Skipped: 2 

 

47.9% have attended (23 people). 

22.9% are aware of the Conference but did not attend (11 people). 

29.2% are not aware of the Conference (14 people). 
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Of the people who have attended in the past, 7 people attended once, 7 people attended twice, 

6 people attended 3 or more times. Three people did not specify. 

 

* * * * * 
 

Purpose of NWCHR 
 

Question 4. 

The following purposes have been suggested to define NWCHR. Please 

rate the importance of each purpose for you, or choose the last option 

if you feel the statement reflects an inappropriate purpose for 

NWCHR. 
 

Answered: 44 

Skipped: 6 

 

Proposed Purposes for NWCHR: Extremely 

Important 

Fairly 

Important 

Not Very 

Important 

Should 

NOT Be 

Purpose 

of 

NWCHR 

To be a confederation of member 

organizations and individuals who are 

interested in any aspect of human rights, 

diversity, and equal justice. 

65.9% 

(29 people) 

29.5% 

(13 people) 

4.5% 

(2 people) 

0% 

To serve as a communication conduit for 

members using online communication, 

including a newsletter, and annual or 

biannual face-to-face meetings. 

62.8% 

(27 people) 

34.9% 

(15 people) 

2.3% 

(1 person) 

0% 

To facilitate collaboration among 

members regarding areas of overlapping 

interest. 

58.1% 

(25 people) 

39.5% 

(17 people) 

2.3% 

(1 person) 

0% 

To engage in advocacy regarding specific 

human rights, diversity, and equal justice 

issues (as was a subject of debate at the 

April 9th Teleconference). 

45.5% 

(20 people) 

36.4% 

(16 people) 

9.1% 

(4 people) 

9.1% 

(4 people) 

To engage in educational outreach, either 

through the Finding the Center 

Conference, or by other means (as was a 

subject of debate at the April 9th 

Teleconference). 

67.4% 

(29 people) 

27.9% 

(12 people) 

2.3% 

(1 person) 

2.3% 

(1 person) 

 

Other suggestions: 
 

1)  Thus far, educational outreach has more or less preached to the choir, and attendance at 

the myriad meetings seems to have diminished. Marvelous choir tho it is, if the value of 
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participants' time is to be respected and the objectives of collective efforts are to be 

realized, then it is imperative that we engage a larger, more diverse audience. Action and 

advocacy seem like natural parts, but some member organizations may be limited by law, 

funding, mission statements, etc as to how involved they may be. 
 

2) Again, I like "social justice" better than equal justice. I think that the title of the "finding the 

center" conference is problematic. I'm not interested in a compromise when it comes to 

social justice issues and this title connotes that for me. I do like the idea of a 

conference/forum though. 
 

3) The educational aspect would allow for individuals to return to their specific advocacy 

groups and become more successfully active. I don't see this group necessarily taking on 

specific issues, but would be agreeable to it, if that's the consensus. I'd like us to link up with 

the information from the Southern Poverty Law Center--they have so much to offer in the 

way of understanding what is happening in the world on these issues. 
 

4) Conduct investigations of occasional cases that would seem to require an independent 
inquiry, and issue relevent reports. 

 

5) I think these core principles are those things in the suggested mission statements. 
 

6) Advocacy for what? There are issues which some call human rights and others do not. Do 

we advocate for all or only for those which a small group want us too. Advocacy for what 

needs to be defined. 
 

7) Measure any concrete progress these efforts have made in the expanded community. 
 

8) Advocacy limited to combatting prejudice and discrimination - not in our state... but not the 

whole broad spectrum including health, education, housing, jobs etc. 

 

 

* * * * * 
 

Defining Coalition Membership 
 

Question 5. 

How should we define Coalition membership? (check all that apply). 
 

Answered: 45 

Skipped: 5 

 

The Coalition should be open to anyone interested 

in any aspect of human rights, diversity, and equal 

justice who wishes to network with others. 

95.6% (43 people) 

Organizations may join the Coalition. 73.3% (33 people) 

Individual community members may join the 

Coalition. 

66.7% (30 people) 

 

Other suggestions: 
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1) Membership requirements could be fairly modest, but like Weight Watchers, if there's 

no investment/buy-in, members may be less committed. Also, with electronic media, it 

could be easy for opponents to Coalition objectives to railroad them, particularly 

through interactive social media. Membership, at least, would afford ownership and 

accountability for one's words. 
 

2) Institutions? 
 

3) Individual representation (community at large) can be also made available to open a 

wider representation outside of organized groups as well. 
 

4) We should make sure that supporting human rights and equality are the criteria (not 

just that they are interested, since they could be interested in order to deter us), but 

that who they are or they organization shouldn't really matter. 

 

* * * * * 
 

Structure for NWCHR 
 

Question 6. 

It was suggested at the April 9th teleconference that a structured 

steering committee with a chair and vice chair be developed to guide 

the Coalition and organize meetings, with administrative assistance 

from the University of Idaho Office of Human Rights, Access, and 

Inclusion. Do you agree? 
 

Answered: 43 

Skipped: 7 

 

93% (40 people) agree 

7% (3 people) prefer a different structure 
 

Other Suggestions: 
 

1) I generally agree, but as I recall, UI necessarily has limits on how much staff time or 

other support it could obligate. 
 

2) I do like the chair/vice chair idea however, I think there should be a board made up of 
organizational and individual representatives. Maybe a 7 member board with the chair 

and vice chair. I think it would help to get buy in and disseminate information and 

recieve feeback from the larger body. 
 

3) Too structured. Everyone is a volunteer plus the region is widespread. It seems fine 

already with the U of I sending out emails and notices, doing a newsletter and facilitating 

meetings. 

 

--- 
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Question 7. 

If we proceed with a structured steering committee, how should 

representatives be chosen? (check only one) 
 

Answered: 43 

Skipped: 7 

 

Representatives should volunteer themselves, then be 

elected at a meeting or through an online election. 

39.5% (17 people) 

Representatives should be nominated, either by a 

member organization or by an individual member, 

then be elected at a meeting or through an online 

election. 

37.2% (16 people) 

Both volunteers and nominations 14% (6 people) 

Other suggestions (see below) 9.3% (4 people) 
 

Other suggestions: 
 

1) There should be an application or other sort of vetting process. 
 

2) I don't think it matters that much in the beginning and they could then suggest a process 

that rotates members in every three or four years for fresh ideas and more 

participation. To only have volunteers may drive more advocacy. To have 

representatives nominated may provide more balance. I would lean more to the 

representatives but you have to start somewhere. 
 

3) Members should be elected from the area by blind vote and the top 5, 7 or nine elected 

should serve for one year. Nominating should not be used and electioneering should not 

be permitted. Electioneering as now practiced in the US is devisive and adversarial not 

the spirit we should be striving for. 
 

4) I think individuals not representing an organization can volunteer themselves AND also 
be nominated. Each organization should have one representative the organization 

selects. 
 

5) Volunteer... as long as we get broad geographical representation 
 

6) It seems that people could either be nomiated by someone and accept, or volunteer 

their time to join--either way the group as a whole would be voting. 

 

--- 

 

Question 8. 

If we proceed with a structured steering committee, when should it be 

formed? (check only one). 
 

Answered: 42 

Skipped: 8 
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By the end of the June 9, 2012 meeting. 16.3% (7 people) 

After the June 9, 2012 meeting via an online election. 46.5% (20 people) 

At a NWCHR meeting in the fall. 23.3% (10 people) 

Other suggestions (see below). 14% (6 people) 
 

Other Suggestions/Comments: 
  

1) With online voting, will the Coalition have a mechanism for limiting the number of times 

any one person may vote? 
 

2) After June 9 online, but in time to have a steering committee in place to help shape the 

fall meeting makes sense. 
 

3) After the June meeting and the final mission statement and structure is in place, the 

various groups will have to go back to their boards to make a final decisions as to 

whether they accept the plan and become a member. 
 

4) I think it depends on your structure. If you are going to go with volunteers, it would 

probably work well to vote after the June 9 meeting. If you are going to go with a 

representative committee, I think it needs to be discussed openly on the 9th and give 

people time to carefully think about the nomination and then contact the people to see 

if they are willing to serve, then perhaps have them say something at the fall meeting 

with voting either during or after the fall meeting. 
 

5) By end of the June 9th meeting with the people attending voting. 
 

6) I'm fine with the online election version or at the meeting in the fall. It would be nice to 

have folks chosen prior to the meeting and just have the elections at that time. 

 

* * * * * 
 

Attendance for June 9, 2012 
 

Question 9. 

Do you plan to attend the NWCHR meeting on Saturday June 9, 2012 

from 11:00am to 3:00pm in Moscow, ID? 
 

Answered: 45 

Skipped: 5 

 

Yes:  40% (18 people)  

Maybe:  35.6% (16 people) 

No:  24.4% (11 people) 
 

* * * * * 
 

Additional Suggestions 
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Question 10. 

Do you have any other suggestions regarding the mission statement or 

organizational structure for NWCHR, or regarding our plans for the 

next meeting on Saturday, June 9, 2012? 
 

Answered: 43 

Skipped: 7 

 

Additional Suggestions: 
 

1) Record the meeting so that those of us who cannot attend can hear what happened. 
 

2) If public institutions are permitted to join, you might want to discuss some of the 

difficulties that could arise by mixing public and private actors in the Coalition. 
 

3) Organizational structure/terms: staggered terms, also term limits... allowing for new 
vision and energy and building on institutional memory and background... 
 

4) Again I would stress that we cannot speak for our various organizations until we have a 

concrete plan/proposal to take back to our boards. 
 

5) It appears you have a game plan and are moving ahead nicely. As with most thing, 

everyone is busy and it appears to be hard to get everything onto a person's plate. If you 

choose to do a representative steering committee, please consider making them a 

representative of a group of individuals that they would take information back, balance 

workshop topics with regional needs, and help foster more support through their group 

or organization. Consider having someone on the committee that represents education 

both at the K-12 and higher ed. I would hope some of the content is designed for 

education of individuals so keep educators involved in helping to facilitate topics that 

would benefit student to enhance support through our schools and universities. 
 

In addition to a Mission Statement, the NWCHR should eventually adopt a Purpose Statement 

(similar to by-laws) to define: 1. Goals 2. Clarification of non-political commitment 3. 

Membership 4. Executive Committee ? Non-compensation policy ? Election of Officers ? Duty 

of Officers ? Authority ? Qualifications ? Election ? Terms of Office ? Powers 5. Committees 6. 

Meetings 7. Policy of non-liability of Volunteers, Officers and Directors 8. Policy regarding gifts, 

contributions, administration 9. Policy regarding books and records These items should be 

discussed and, if majority are in agreement, constitute the first agenda of the Steering 

Committee, to define and word-smith and to be brought back to the full membership for 

consultation and ratification by vote at a future meeting. 
 

6) For the mission statement: brevity is a virtue. Having every goal and task and objective 

in a mission statement is inappropriate. Those things can go in vision statements or lists 

of goals and objectives and tasks. One short declarative sentence is best. E.g. "NWCHR 

facilitates communication and collaboration on human rights." I liked the suggestion of 

rotating terms so that only a portion of the steering committee is up for re-election 

each year. 3 year terms with approximately 1/3 of the committee up for re-election 

each year would be most effective. For the first round, random lots of "1" "2" and "3" 

could be drawn to designate the initial term of service. I would suggest having members 
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from various areas and interest groups, e.g. one from each county and a few "at large" 

members. As was discussed at the previous meeting, the issues in each geographic area 

are unique and the methods for approaching the communities will only be known by 

those who live there. Having too many members from Moscow or CdA, the larger 

towns, will tend to bias actions to those areas and to the audiences in those towns who 

tend to be more educated, more white collar, and more employed than the other areas. 

It could be useful to have a representative on the steering committee from WSU, U of I 

and any other academic institutions to facilitate connections with the resources (e.g. 

extension, libraries, meeting rooms), but that could also make the committee too large 

to be an effective steering committee. 
 

7) Include as many new and young people as possible. 

 

 
* This survey was administered online using www.surveymonkey.com. Participants were anonymous, but the 

survey recorded the IP addresses of the computers used to complete the surveys to prevent the same computer 

from completing the survey more than one time. 

http://www.surveymonkey.com/

