
 
 

Idaho’s Human Rights Act: Add the Words to Promote Equality and Dignity 
 
Idaho’s non-discrimination law prohibits discrimination based on sex, age, race, ethnicity, 
religious beliefs or national origin in the areas of employment, housing, education and public 
accommodation. However, these protections do not extend to lesbian, gay, bisexual or 
transgender people.  
 
Everyday Idahoans across the state live in fear of being fired, denied housing, public service or 
educational opportunities because they are gay or transgender.  
 
Each of us should be free to build loving adult relationships and to create families according to 
our own personal, private choices, without discrimination. That’s why Planned Parenthood 
Votes Northwest is working with the Add the Words campaign to include “sexual orientation 
and gender identity” in Idaho’s Human Rights Act.  
 

LGBT Employees: On the Job 
 

Sexual orientation and gender identity have no relationship to workplace performance. 
Hardworking Idahoans shouldn’t be fired because of who they love or how they express their 
gender identity. 
 

 In a national survey, 44% of LGBT respondents reported facing discrimination at work. 
 

 An overwhelming 97% of transgender people report having been harassed on the job, and 
26% have been fired because of their gender identity. 

 
 Because of discrimination, and fear of discrimination, many LGBT employees hide their 

identities, are paid less and have fewer employment opportunities than their non-LGBT 
counterparts. This prejudice puts LGBT people at increased risk for poor physical and 
mental health. 

 
Promoting Healthy Families and Communities 

 
Access to stable and secure housing is essential for successful and healthy families, but LGBT 
people often experience housing discrimination, and are denied the security of one of life’s 
most basic necessities.  
 

Equality is Everyone’s Concern: It’s Time! 
 

 A recent statewide poll found that more than 63% of Idahoans across party lines felt it 
should be illegal to fire someone due to their sexual orientation. 

 
 Businesses that support anti-discrimination measures for LGBT people recognize that 

having a corporate culture that embraces diversity improves worker productivity and helps 
recruit the best talent. 

 
 LGBT Idahoans want to contribute to the economic health of Idaho, earn a living, and be 

able to provide for their families, just like everyone else. 
 
Join Planned Parenthood Votes Northwest and ask the Idaho Legislature to Add the Words! 


